Key Points of the HR Management System: 
· The effect of implementing a complete HR system is achieving the status of Employer of Choice in your community
· Leadership is responsible for improving the system. Everyone is responsible for identifying better practices.   
· The aim of the system is to identify, groom and retain potential successors; apply that principle across the system.   
· Conflict can be a barrier within the system or it can be a tool to increase productivity from the system. 
· HR must be somebody’s job! 
· 
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Request a free HR Self-Assessment by contacting Kristine@knowledgenavigators.com or at 517.974.5697                 Say Yes and Know!
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